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POTENTIAL WORKERS BENEFITED 
THE BELL POLICY CENTER • SEPTEMBER 2020 

 

In a local and state economic environment where wages have failed to keep up with the true costs of living, and in many 
cases even simple inflation, raising the minimum wage has been a successful way to directly increase the economic 
circumstances of workers and communities.  
 
Over the past decade, the real wages (i.e. wages adjusted for inflation) have not grown for majority of workers in the 
Aurora-Denver Metro Area. In fact, real wages have actually declined for most workers in many years. There is one 
notable exception: workers benefiting from Colorado’s increase to the state minimum wage. But even these positive 
wage gains from the statewide increase have had only limited value as the increases in housing costs, particularly 
rent, have far outpaced wage gains.  
 
Rigorous economic analyses of local minimum wage laws show they boost earnings without having significant negative 
effects on employment. Because low-wage workers spend a greater share of their income back directly back into the 
local economy, an increase in the minimum wage can boost consumer demand, especially in a period of limited 
consumer demand, like the current COVID-19 period.  
 
For Aurora, we estimate the current minimum wage proposal will: 

• Benefit 30,000 workers in 2021 and over 68,000 by 2027 

• Disproportionately benefit women and Black, Hispanic, and other workers of color 

• Have a greater impact on workers aged 16 to 39, the vast majority of whom are over 18 

• Boost pay primarily for full-time workers 

To estimate the number of workers who would potentially benefit from the proposed minimum wage increase in 
Aurora, the Bell Policy Center examined American Community Survey data from 2013 to 2017. To estimate future wages, 
the Economic Policy Institute’s wage variable was combined with projected wage inflation. The projections in this study 
do not adjust for possible growth in the total labor force, so are likely conservative estimates. The first four years of the 
proposal are presented in detail. 
 
Aurora’s Proposal Compared to the Projected 
State Minimum Wage Increases 
Voters passed Amendment 70 in 2016, increasing 
the state minimum wage to $12.00 in 2020 and 
increasing with inflation thereafter. Based upon 
the last 12 months of Consumer Price Index (CPI) 
data, the Bell estimates CPI will be about 3 
percent for 2021. Our estimates use 3 percent for 
future years as well. Before the pandemic, 
inflation was rising at a rate closer to 4 percent. 
With larger moves by the Federal Reserve Board 
possibly leading to higher inflation, 3 percent 
could be conservative. 
 
When compared to the state projections, the early increases to the Aurora minimum wage are small. 
 

      

https://academic.oup.com/qje/article/134/3/1405/5484905
https://www.nber.org/papers/w25761?utm_campaign=ntwh&utm_medium=email&utm_source=ntwg11
https://www.bls.gov/regions/mountain-plains/news-release/consumerpriceindex_denver.htm
https://www.bls.gov/regions/mountain-plains/news-release/consumerpriceindex_denver.htm
https://www.nytimes.com/2020/08/27/business/economy/federal-reserve-inflation-jerome-powell.html
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Total Number of Workers Benefited 
About 17 percent of Aurora’s workforce is estimated to be making less than $12.60/hour in 2021. By 2014, about 28 
percent of workers will be making less than the proposal’s wage of $16.00/hour. An estimated 30,000 workers would 
benefit in the first year and more than 68,000 by 2027. 

 
 
Of the workers benefiting from the proposal, the majority of the workers are estimated to be full-time employees, 
working more than 35 hours per week. 
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Workers by Race 
While white workers are numerically the second larger group among workers with low wages in Aurora behind Hispanic 
workers, Aurora workers of color are overrepresented in low-wage jobs. This is especially true when looking at the 
percent of workers of a particular race who work in low-wage jobs (e.g. the percent of all Black workers who work in 
low-wage jobs). The benefits to communities of color would increase in future years of Aurora’s minimum wage 
proposal. 

 
 
Workers by Age 
Workers with low wages in Aurora are more likely to be younger, but they are not likely to be under 18 or 19. This 
indicates these workers are less likely to be part-time high school students or other seasonal labor. 
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Workers with low wages in Aurora are most likely to between the ages of 16 and 39. 

 
Gender 
In both total numbers and as a percentage of their respective workforces, women are overrepresented in low-wage jobs 
in Aurora. As the Bell has documented in previous reports, low wages are associated with women-dominated industries 
such as child care and retail services. 
 

 
 
 
 
 
 
 

https://www.bellpolicy.org/2019/11/25/future-of-work-colorado-women/


 
    1905 Sherman Street, Suite 900 • Denver, CO 80203 • 303.297.0456 • www.bellpolicy.org  

      
 
 
 
 
 


